UP ONE LEVEL REPORT - 2nd Quarter 2009

Indiana Economic Growth Region 6

Frequent Job Openings for the following counties:
Blackford, Delaware, Fayette, Henry, Jay, Randolph, Rush, Union, and Wayne Counties

2008 OES 2008 OES
Regional Regional
Median Wage Erequently Listed Jobs ! Skill Pathway Possible Career Path - Up One Level 2 Median Wage Education/ Training

$20,704 Machine Feeders and Offbearers

Multiple Machine Tool Setters, Operators, and $35,042 Moderate-term on-the-job
chhings Tenders, Metal and Plastic : training

Postsecondary vocational

$27,966 training

$20,759 Tellers 4" Medical Secretaries
eople

Sales Representatives, Wholesale and
$25,445 Customer Service Representatives Cp Manufacturing, Except Technical and Scientific $49,927
People Products

Moderate-term on-the-job
training

$55,661  Registered Nurses f;’ Physician Assistants $78,249 Bachelor's degree
eople

Bachelor's or higher degree,

$42,232 Sales Representatives, Services, All Other c'%:: Sales Managers $74,185 plus work experience

$23,863 Social and Human Service Assistants %T’ Child, Family, and School Social Workers $32,825 Bachelor's degree
P

’f|

$32,940 Insurance Sales Agents Personal Financial Advisors $38,747 Bachelor's degree

People

$26,927 Construction Laborers (_m Carpenters $36,787 Long-term on-the-job training

1$|

Janitors and Cleaners, Except Maids and Septic Tank Servicers and Sewer Pipe Cleaners $28.806 Moderate-term on-the-job

$23,510 Housekeeping Cleaners Things training

. Operating Engineers and Other Construction Moderate-term on-the-job
2 4 A | F t A
$28,93 ssemblers and Fabricators ings Equipment Operators $38,046 training

First-Line Supervisors/Managers of
$37,531 Truck Drivers, Heavy and Tractor-Trailer g" Transportation and Material-Moving Machine and $51,664
Things Vehicle Operators

Work experience in arelated
occupation

$36,787  Carpenters (1#-" Brickmasons and Blockmasons $43,938 Long-term on-the-job training

* Occupations from 2nd Quarter 2009 Indiana Career Connect Job Listings

2 One-level (step) up occupations are only intended as examples, based on overlapping skill sets. Please see your WorkOne or the Hoosiers by the Numbers website
for additional information on skills-based career pathways in the Indiana Career Guide.

* 2008 State Median Wage

Wages shown are taken from the EGR 6 2008 O i I




Research has highlighted the increasing importance of skills, basic and otherwise. Employees develop skills through
a variety of ways including past work experiences, job training, and higher education. Learning new skills will help you
to further your career or find a new job in a different field. The information presented here will assist individuals
investing in career preparation, planning for a career change, or offering guidance in career development.

Other LMI Publications on our Web Site

Career Guides
Hoosiers Hot Jobs
Occupations & Starting Wages Report

Skill Pathways - with associated skills

PEOPLE Skills:

Coordination, Instructing, Negotiation, Persuasion, Service Orientation,
Social Perceptiveness, and Time Management

THINGS Skills:

Equipment Maintenance, Equipment Selection, Installation,

Operation and Control, Operation Monitoring, Repairing and Troubleshooting
SYSTEMS Skills:

Judgement and Decision Making, Mgmt. of Financial Resources,
Mgmt. of Material Resources, Mgmt. of Personnel Resources,
Systems Analysis, and Systems Evaluation

INFORMATION Skills:

Complex Problem Solving, Operations Analysis, Programming, and
Technology Design

Source: Indiana Workforce Development

If you have questions or would like additional information, please contact Regional Analyst Deani Purvis at (765) 459-0571 ex 3036

Visit the R&A web site at:

[ 5IHOOSIERS: NUMBERS

www.hoosierdata.in.gov




