UP ONE LEVEL REPORT 2nd Quarter 2009

Indiana Economic Growth Region 5

Frequent Job Openings for the following counties:
Boone, Johnson, Hamilton, Hancock, Hendricks, Madison, Marion, Morgan, and Shelby Counties

2008 OES 2008 OES
Regional Regional
Median Wage Frequently Listed Jobs ! Skill Pathway Possible Career Path - Up One Level 2 Median Wage Education/ Training
. Bookkeeping, Accounting, and Auditing Moderate-term on-the-job
$29,286 Bill and Account Collectors ¢eo-pI: Clerks $33,434 training

$30,379 Customer Service Representatives %E).p-lt Insurance Sales Agents $48,910 Bachelor's degree

;hings

First-Line Supervisors/Managers of $50,305 Work experience in a related

7,254 Truck Drivers, Heavy and Tr r-Trailer X LT .
$37,25 ue ers, Heavy and Tractor-Traile Transportation and Distribution Workers occupation

$19,804 Retail Salespersons éeo-p.; Receptionists and Information Clerks $25,330 Short-term on-the-job training

$21,436 b\f\:ﬁ;ﬁ:plng and Groundskeeping ('I;ﬂhm-g’s Maintenance and Repair Workers, General $34,211 Short-term on-the-job training

$31,253 Tax Preparers Budget Analysts $63,647 Bachelor's degree

eople

oi|

$39,475 L|cen§ed Practical and Licensed Registered Nurses $60,982 Associate's degree
Vocational Nurses People

$31,264 Artists and Related Workers, All Other 5!» Surgical Technologists $40,307 Postsecondgry vocational
ystems training

$33,807 Welders, Cutters, Solderers, and (r‘“b Truck Drivers, Heavy and Tractor-Trailer $37,254 Moderate-term on-the-job
Brazers hings training

$20,711 Home Health Aides gg:: Nursing Aides, Orderlies, and Attendants $24,672 Short-term on-the-job training

Qt|

Laborers and Freight, Stock, and _— - . . -
$22,990 Material Movers, Hand People Shipping, Receiving, and Traffic Clerks $27,743 Short-term on-the-job training

$59,265 Accountants and Auditors QE;:S Financial Analysts $61,069 Bachelor's degree

o Occupations from 2nd Quarter 2009 Indiana Career Connect Job Listings

2 One-level (step) up occupations are only intended as examples, based on overlapping skill sets. Please see your WorkOne or the Hoosiers by the Numbers website
for additional information on skills-based career pathways in the Indiana Career Guide.

Wages shown are taken from the EGR 5 2008 Occupational Employment Statistics (OES) survey.



Research has highlighted the increasing importance of skills, basic and otherwise. Employees develop skills through
a variety of ways including past work experiences, job training, and higher education. Learning new skills will help you
to further your career or find a new job in a different field. The information presented here will assist individuals
investing in career preparation, planning for a career change, or offering guidance in career development.

Other LMI Publications on our Web Site

Career Guides
Hoosiers Hot Jobs
Occupations & Starting Wages Report

Skill Pathways - with associated skills

PEOPLE Skills:

Coordination, Instructing, Negotiation, Persuasion, Service Orientation,
Social Perceptiveness, and Time Management

THINGS Skills:

Equipment Maintenance, Equipment Selection, Installation,

Operation and Control, Operation Monitoring, Repairing and Troubleshooting
SYSTEMS Skills:

Judgment and Decision Making, Mgmt. of Financial Resources,

Mgmt. of Material Resources, Mgmt. of Personnel Resources,
Systems Analysis, and Systems Evaluation

INFORMATION Skills:

Complex Problem Solving, Operations Analysis, Programming, and
Technology Design

Source: Indiana Workforce Development

If you have questions or would like additional information, please contact your local WorkOne office.

Visit the Research & Analysis web site at:

5| HOOSIERS :NUMBERS

www.hoosierdata.in.gov




